As its first project, the committee surveyed the occurrence of women at various levels of physics careers. Twenty of the 30 representative institutions contacted from among universities and research centers in all regions of the country completed a data form at the end of 2004. The responses covered 4000 people and illustrated the percentage of women at the admission, undergraduate, and graduate levels of physics education, as well as staff and chairs of physics institutions, in the South, Southeast, Centerwest, and Northeast regions of Brazil. The location of the surveyed institutions are indicated in Figure 1 .
Brazil is a huge country, with many regional differences (Table 1 ). In addition to well developed regions where the population can benefit from a high level of schooling, there are underdeveloped regions where the schooling level is low. In spite of these regional differences, our data indicate that the pattern of representation of women in physics is very similar across regions where physics institutions are found. Figure 2 shows a comparison between our data (specifically in physics), and Brazilian governmental data about the proportion of women in the total population (Brazilian Institute for Geography and Statistics) and in the universities (Ministry for Culture and Education). It is seen that the proportion of women at the undergraduate level is actually higher than the proportion of women in the total population, and that women's participation lowers, albeit only slightly, as the level increases. Our results show, however, that women in physics are scarce at all levels of education and career, and that, again, the proportion of women lowers slightly as the level increases. If we compare our data with the presence of women in all university subjects, it is clear that women are attracted by academic careers, but not by physics. Figure 4 details the participation as staff, and shows the proportions of women in physics university careers in Brazil, compared with global averages. The proportion of women at the various levels of a physics career in Brazil does not stand out as unusual and is even slightly higher than global averages (except for temporary positions, which are disappearing in practice from state institutions in Brazil). The data shown in the two graphs reveal a similarity in the numbers for very different countries (different as regards economics, cultural background, dominant religion, and other factors). We reason that this points to a need to investigate the problem of low participation of women in physics from several different angles, that no "easy" answer is likely to exist. 
